
SENIOR PLANNER 
DEPARTMENT OF CITY DEVELOPMENT 

 

NOTE: The eligible list resulting from this examination may be used to fill similar City of Milwaukee 
positions. 

 

The mission of the Department of City Development (DCD) is to improve the quality of life in 
Milwaukee by guiding and promoting development that creates jobs, builds wealth, and strengthens 

the urban environment, and at the same time respects equity, economy and ecology. 

 
PURPOSE: Under the direction of the City Planning Manager, the Senior Planner supports 
Comprehensive Planning and the Department of City Development (DCD) by performing geographic 
information systems (GIS) mapping, research, planning, and data analysis functions. The Senior Planner 
is responsible for collecting, analyzing, and reporting demographic, economic, and land use data in 
connection with comprehensive plans, redevelopment plans, and studies for the development and 
redevelopment of districts and project areas within the City. 
 
ESSENTIAL TASKS: 
 Creates geographic information systems (GIS) maps and conducts data analysis for comprehensive 

and strategic plans for various neighborhood and planning activities throughout the department. 
 Uses the GIS system to create computer graphic files for planning and development activities 

related to Tax Increment Financing Districts (TIDs), Business Improvement Districts (BIDs), urban 
renewal areas, Targeted Investment Neighborhood (TINs), the Neighborhood Stabilization 
Program (NSP), Community Development Block Grant (CDBG) areas, census tracts, zip code 
boundaries, zoning, and custom land use base maps. 

 Works with Information Technology Management (ITMD) to structure Web-based GIS interfaces 
for end-users to support the activities of real estate, planning, the Board of Zoning Appeals (BOZA), 
and Development Center staff. 

 Publishes data summaries for public use, such as the City of Milwaukee Urban Atlas, an in-depth 
analysis of 2010 census data. 

 Locates and mines data sources to support planning activity, grant applications, and departmental 
initiatives. 

 Coordinates housing planning projects. 
 Researches and recommends changes to public policy and regulations to achieve economic and 

land use goals. 
 Writes and edits reports required for federal and state funding eligibility, makes 

recommendations, and presents reports to public bodies such as the City Plan Commission, the 
Redevelopment Authority, and Common Council committees. 

 Refines and implements the Neighborhood Quality Index project, including working with the 
Public Policy Forum on its community indicators project. 

 Coordinates and serves on project teams; may manage consultants, planners, interns, and clerical 
staff on specific assignments. 

 Disseminates planning information for use in decision-making. 
 Analyzes comprehensive plan changes. 
 Provides technical support to other DCD divisions and CDBG on housing issues. 
 Assists the City Planning Manager with special projects. 
 Performs other duties as assigned. 
 
CONDITIONS OF EMPLOYMENT: 
 The person in this position may work evenings and weekends in the community as needed; some 

scheduling flexibility is afforded. 
 

Reasonable accommodations requested by qualified individuals with disabilities will be made in 
accordance with the Americans with Disabilities Act (ADA) of 1990. 

MINIMUM REQUIREMENTS: 
1. Master’s Degree in urban planning, economics, statistics, geographic information systems (GIS), or 

a related field from an accredited college or university. 



Senior Planner (DCD) 

 

NOTE: College transcripts are required and must be received within three business days after the 
application period closes. College transcripts may be attached to the application, sent to 
staffinginfo@milwaukee.gov, or sent to Box SRPL-DCD, Department of Employee Relations, City of 
Milwaukee, 200 E Wells St, Room 706, Milwaukee, WI 53202. Only applications with transcripts will 
be considered; applications without transcripts will be rejected. 

2. Two years of professional physical planning experience in an urban environment, performing 
duties related to this position. 

Equivalent combinations of education and experience may also be considered. For example, a related 
Bachelor's Degree plus four years of the experience described above is considered equivalent. 

3. Valid driver's license at time of appointment and throughout employment. 
4. Residency in the City of Milwaukee within six months of appointment and throughout 

employment. 
 
KNOWLEDGE, SKILLS, ABILITIES, AND OTHER CHARACTERISTICS: 
 Knowledge of urban planning principles and practices. 
 Knowledge of economics, demography, and public policy. 
 Knowledge of mathematical and statistical concepts. 
 Knowledge of automated mapping and geographic information systems (GIS) theory and 

application. 
 Proficiency with MicroStation, geographic information systems (especially ArcGIS), the Internet, 

and Microsoft Access, Excel, and Word. 
 Ability to perform complex mapping and data analysis assignments. 
 Analytical and problem-solving skills. 
 Judgment and decision making skills. 
 Ability to read and interpret legal documents, technical procedures, government regulations, and 

professional publications. 
 Oral communication and presentation skills. 
 Written communication and reporting skills. 
 Interpersonal and customer service skills; ability to work effectively with staff, elected officials, 

community partners, and the public. 
 Ability to work well both independently and as a team member. 
 Supervisory and training skills. 
 Ability to plan and organize work. 
 Time management, project management, and strategic planning skills. 
 
THE CURRENT PAY RANGE (2FN) IS: $47,109-$65,957 annually with excellent benefits. Recruitment 
is at $54,591. 
 
THE SELECTION PROCESS will be job related and will consist of one or more of the following: 
education and experience evaluation; written, oral, or performance tests; or other assessment 
methods. The Department of Employee Relations reserves the right to call only the most qualified 
candidates to oral and performance examinations. Oral examinations may include written exercises. 
Selection process component weights will be determined by further analysis of the job. 
 
The examination will be held as soon as practical after September 4, 2012. Receipt of applications 
may be discontinued at any time after this date without prior notice, however, recruitment may 
continue until the needs of the City have been met. Qualified applicants will be notified of the date, 
time, and place of the examination. Unless otherwise required by law, the City of Milwaukee will not 
provide alternative test administration. The applicant is responsible for attending all phases of the job 
selection process at the time and place designated by the City of Milwaukee. 
 
APPLICATIONS and further information may be obtained in person or via mail from the City of 
Milwaukee Department of Employee Relations, Room 706, City Hall, 200 E Wells St, Milwaukee, WI 
53202-3554, from www.milwaukee.gov/jobs, or by calling 414.286.3751. 
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